LAKEPORT UNIFIED SCHOOL DISTRICT

ADMINISTRATIVE SALARY SCHEDULE

2023-2024
STEP A B C D E F
Intern $85,001| $88,844| $91,936 $103,146
1 $92,169] $95,257| $98,433| $101,715| $106,043 $110,376
2 $96,767| $99,765| $102,857 $106,043| $110,376 $114,704
3 $100,831| $103,912] $107,096] $110,376[ $114,704| $118,929
4 $105,158| $108,250| $111,434| $114,704| $119,035| $123,364
5-7 $109,487| $112,584| $115,764| $119,035 $123,364| $127,885
8-10 $110,588| $113,713| $116,925| $120,231| $124,607| $128,981
11-13 $112,243| $115,415| $118,678| $122,030[ $126,470| $130,905
14-16 $114,997| $118,250| $121,589| $125,024| $129,570| $134,118
17-19 $119,598| $122,981| $126,453| $130,024| $134,754| $139,482
20+ $124,381( $127,901| $131,511 $135,225| $140,144( $145,061

Position/Job Title Contractual Days

A Elementary School Assistant Principal 196
B Middle School Assistant Principal 196
C High School Assistant Principal 196
D Elementary School Principal 206
E Middle School Principal 206
F High School Principal 206

1. Employees must hold a Preliminary Administrative Services Credential in order to advance to
Step 1. In order for a year to count for salary advancement and longevity calculation,
employees shall have served in the District for 75% of the number of days required for
their position during the period from July 1 to June 30.

2. District shall provide a basic health insurance policy, a dental policy, a vision policy,
a prescription policy, and a $20,000 term life insurance policy, with a District contribution
of $15,500.

3. Administrators rendering additional K-12 service may be paid extra by special contract.

4.  Administrators serving as athletic coaches shall receive a stipend equal to that paid other
certificated personnel with similar duties.

5.  Administrators holding a bilingual credential or verified bilingual ability in Spanish shall receive
a stipend of $4,000 per year.

6. Administrators holding a Master of Arts degree from an accredited college or university
shall receive a stipend of $4,000 per year.

7. Longevity is based on service as an administrator within the district.

8. The Board reserves the right to make original placement of candidates upon this schedule
and to reward meritorious service.

Approved: 4/12/23



